
 
Integral University, Lucknow 

 
Effective from Session: 2019 

Course Code HS594 
Title of the 

Course 
Educational Excursion-IV L T P C 

Year II Semester III 0 0 4 2 

Pre-Requisite Graduation Co-requisite None     

Course Objectives 
The course will help students to learn different type of parent child relationship and practical 

knowledge of case study. 

 
Course Outcomes 

CO1 To help student to practically uncover the parent child relationship style  
CO2 Enhancing the understanding of the standard steps of case study and therapeutic modalities 

 
No. of 

practical 

Title of the 

Unit 
Content of Unit 

Contact 

Hrs. 

Mapped 

CO 

1  
Parent Child Relationship Scale by N. S. Chauhan and Harish 

Sharma 
 CO1 

2  Case Study of Mentally Retarded Child  CO2 

Reference Books: 

1. Hendrick, C. and Hendrick, S.S (Eds). Close Relationships- A Sourcebook, Sage Publications, Inc 

2. Hendrick, C. and Hendrick, S.S (Eds). Close Relationships- A Sourcebook, Sage Publications, Inc 

3. Josselson, R. (1996). The Space between Us: Exploring the Dimensions of Human Relationships. Sage 

Publications 

e-Learning Source: Egyankosh, NCERT, ePathshala 

 

 
 Course Articulation Matrix: (Mapping of COs with POs and PSOs) 

PO-

PSO PO1 PO2 PO3 PO4 PO5 PO6 PO7 PSO1 PSO2 PSO3 PSO4 PSO5 PSO6 PSO7 PSO8 

CO 

CO1 3 3 2 1 3     3 3 2 1 2 2 3 2 2 1 

CO2 2 3 3 2 2 2 1 3 2 1 3 2 2 3 2 

1- Low Correlation; 2- Moderate Correlation; 3- Substantial Correlation 

 

Name & Sign of Program Coordinator 

 

 

 

Sign & Seal of HoD 

 











 
Integral University, Lucknow 

 
Effective from Session: 2019 

Course Code HS505 Title of the Course Basics of Organizational Behavior L T P C 

Year II Semester III 4 0 0 4 

Pre-Requisite Graduation  Co-requisite None     

Course Objectives 

To develop an understanding of structure and processes of the organization as a whole to develop a community based 

orientation towards mental health.  To understand the interaction of individual and groups within the organization and 

different attitudes and behavior resulting from organizational membership 

 

Course Outcomes 

CO1 Enable students to understand the concept of Organizational behavior, its history, models and theories  

CO2 Enable them to know how motivation and performance are related, how personality and emotions work in an organization, and how power and 
politics work in an organization 

CO3 Understanding the meaning of job attitude, job satisfaction and organizational commitment. 

CO4 Understanding the concept of organizational citizenship behavior and innovative work, counterproductive behavior  

CO5 Developing an understanding of emotional intelligence, effective communication and decision-making 

 

Unit 

No. 
Title of the Unit Content of Unit 

Contact 

Hrs. 

Mapped 

CO 

1 

INTRODUCTION 

TO 

ORGANIZATION

AL BEHAVIOR: 

Its nature and scope, Historical background, Traditional and modern models of OB. 

Management theories of organizational behavior 
12 CO1 

2 

BEHAVIOR IN 

ORGANIZATIONS

: 

Motivation and performance, role of human personality and emotions in organizations, 

power and politics, group processes in organizations,teams and their effectiveness. 12 CO2 

3 JOB ATTITUDES: 

Meaning of job attitude; Job satisfaction and Organizational Commitment. 

12 CO3 

4 

PRODUCTIVE 

ORGANIZATION

AL BEHAVIORS: 

Organizational citizenship behavior and innovative work behaviors. Counterproductive 

behavior in organizations: absenteeism, turnover, ineffective performance 12 CO4 

5 

ENHANCING 

ORGANIZATION

AL HEALTH AND 

WELL-BEING: 

Role of Psychological capital, Emotional Intelligence, Effective communication and 

Decision-making. 
12 CO5 

Reference Books: 

1. Robbins, S. P., & Judge, T. (2013). Organizational behavior (15th ed.). Boston: Pearson 

2. Luthans, F. (1998). Organizational behavior. 12th edition. Boston, Mass: Irwin/McGraw- Hill.Pearson Education.. 

3. Furnham, A. (2005). The psychology of behaviour at work : the individual in the organization, 2nd ed., Psychology Press 

4. Greenberg, J. & Baron, R.A. (2007). Behaviour in Organizations (9th Ed.). India: Dorling Kindersley. 

5.  Muchinsky, P. (2006). Psychology applied to work: An introduction to industrial and organizational psychology. 8th Edition, NC: Hypergraphic 

Press 

6. Jex, S. M., and T. W. Britt. 2008. A scientist-practitioner approach: Organizational psychology. Hoboken, NJ: John Wiley. 

7. Chadha, N.K. (2007). Organizational Behavior. Galgotia Publishers: New Delhi. 

 

 

 

       

PO-

PSO PO1 PO2 PO3 PO4 PO5 

 

PO6 

 

PO7 PSO1 PSO2 PSO3 PSO4 PSO5 PSO6 

 

PO7 

 

PO8 

CO 

CO1 3 2 2 2 2 2 2 1 2 2 1 2 2 3 3 

CO2 3 3 1 1 3 2 3 2 1 1 2 3 3 3 2 

CO3 3 3 2 2 3 3 2 2 1 1 2 3 3 3 3 

CO4 3 3 2 2 3 3 3 1 2 2 1 3 3 3 3 

CO5 3 2 2 2 3 2 3 1 2 1 1 3 3 3 3 

1- Low Correlation; 2- Moderate Correlation; 3- Substantial Correlation 

Name & Sign of Program Coordinator 

 

 

 

Sign & Seal of HoD 

 



 

Integral University, Lucknow 
Effective from Session: 2024-2025 

Course Code HS504 
Title of the 

Course 

Industrial Psychology 
L T P C 

Year II Semester III 4 0 0 4 

Pre-Requisite Graduation Co-requisite None     

Course Objectives 
To acquaint students with the history and current status of Industrial Psychology. 
To develop an understanding of attention, perception, memory and imagery. 

 
Course Outcomes 

CO1 Enable students to understand the concept of Industrial Psychology, nature and Scope   
CO2 Enable them to know fatigue and monotony 
CO3 Understanding the effect of work environment. 
CO4 Understanding the concept of Job Design 
CO5 Developing an understanding of Human Engineering 

 
Unit 

No. 
Title of the Unit Content of Unit 

Contact 

Hrs. 

Mapped 

CO 

 
 

1 

Introduction to 

Industrial 

Psychology 

Nature and Scope of Industrial Psychology, Time Motion Studies, Hawthorne 
Studies; Efficiency: Measurement and Determinants  

 
 

12 

 
 

CO1 

2 
Fatigue and 

Monotony  

Causes and Mitigation, Fatigue and Production Curve, Rest, Pause and 

Fatigue , Fatigue and accidents, Accidents and Safety; Causes and 

Prevention, Accident Proneness  

12 CO2 

3 
 

Work Environment  

Illumination, Atmospheric Conditions (Temperature, Humidity and 

Ventilation), Noise, Music and Work Schedule   
12 CO3 

 
4 

 
Job Design 

Meaning of Job Design, Approaches to Job Design  
12 

 
CO4 

 
5 

Human 

Engineering  
Problem of Human Engineering, Man-Machine System, Equipment Control 

and Equipment Display 

 
12 

 
CO5 

Reference Books: 

Arnold, J. Robertson, I.T and Cooper, C.L. (1996): Work Psychology: Understanding Human Behavior in the Workplace: MacMillan 

India Ltd 

Blum. M. L and Naylor, J. C (1984- Revised Edition) Industrial Psychology; Its Theoretical and Social Foundation: New York: Harper 
and Row  
Cooper, C.L. and Locke, E.A (2000) Industrial and Organizational Psychology: Linking Theories with Practice: UK Blackwell Publishers 
Inc 

Dunnette, M. D and Hough, L. M (1998) Handbook of Industrial and Organizational Psychology, Vol. I and II, Delhi: Jaico Publishing 
House  

Mc. Cormick, E.J. and Ilgen, D. R. (1984). Industrial Psychology. Prentice Hall of India Pvt. Ltd. New Delhi 

 

e-Learning Source: 

egyankosh 

 
 Course Articulation Matrix: (Mapping of COs with POs and PSOs) 

PO- 

PSO 
 

PO1 
 

PO2 
 

PO3 
 

PO4 
 

PO5 
 

PO6 
 

PO7 
 

PSO1 
 

PSO2 
 

PSO3 
 

PSO4 
 

PSO5 
 

PSO6 
 

PSO7 
 

PSO8 
CO 

CO1 2 2 2 1 2 3 1 2 3 2 2 3 2 3 3 

CO2 2 2 2 2 2 2 2 3 3 2 3 2 2 2 1 

CO3 2 2 1 3 3 2 2 2 1 3 2 1 1 2 1 

CO4 2 2 2 2 2 2 3 3 2 2 2 2 3 1 2 

CO5 1 1 2 2 1         2 2 2 2 3 2 2 3 1 3 

1- Low Correlation; 2- Moderate Correlation; 3- Substantial Correlation 

 

 

 

 

 

Name & Sign of Program Coordinator 

 

 

 

 

 

Sign & Seal of HoD 

 


